
NOW HIRING!
Entry Level and Lateral Firefighter/Paramedic

SNOHOMISH COUNTY, WASHINGTON
FIRE DISTRICT 5 



THE COMMUNITY

Located on Puget Sound between Skagit County to the north 
and King County (and Seattle) to the south, Snohomish County’s 
2,090 square miles range from saltwater beaches, rolling hills, 
and rich river bottom farmlands in the west to dense forest and 
alpine wilderness in the mountainous east.

The 13th largest county in Washington, the region is 68% forest 
and a major destination for outdoor recreation including 
camping, hiking, backpacking, rock climbing, river rafting, 
fishing, and hunting. Waterfalls, remote trails, and high vistas 
draw city-dwellers and out-of-state tourists alike to the area, 
and the county is home to Glacier Peak, one of the highest 
points in Washington State standing at 10,541 feet tall. 

Fire District 5 is responsible for protecting about 12,000 residents and 72 square miles of primarily rural land in 
east Snohomish County near the confluence of the Wallace, Sultan, and Skykomish rivers. 

A scenic 30-minute drive to the west brings visitors to Puget Sound’s islands, beaches, and an abundance of 
wildlife — or adventure seekers can head east to Stevens Pass, which provides mountain bike riders the 
opportunity to test their skills in the spring and becomes a downhill and Nordic ski facility come winter.  
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C O N T .

Travelers continuing east will find the Bavarian town of 
Leavenworth, a destination for all seasons thanks to its 
architecture, festivals, and wine tasting, and will eventually 
encounter Lake Chelan, one of the deepest lakes in North 
America surrounded by numerous hotels, restaurants, and 
recreational opportunities for all ages. 

Located along US Route 2 and accounting for over half of 
Snohomish County Fire District 5’s population, the City of 
Sultan was once home to a Native American settlement led by 
Chief Tseul-ted — mispronounced by the settlers as Sultan — 
and was platted in 1889 just after Washington gained statehood. 

Sultan is now a rapidly growing bedroom community attracting young professionals, particularly in the tech 
industry, moving to the area to raise their families and relish the beauty of nature while working from home or 
commuting to cities along the Interstate 5 corridor. Residents enjoy the wooded, riverside trails of Osprey Park, 
exploring treasures from the city’s past at the Sky Valley Historical Society Museum, and a collection of shops and 
restaurants along the city’s charming Main Street. 

Children in the region attend Sultan School District #311, a five-campus district of about 2,000 students in 
kindergarten through 12th grade best known for its excellent music and band program. The area is also home to 
several community colleges and university campuses, including the main University of Washington campus about 
an hour’s drive from Sultan.

Despite its remote setting, the availability of medical 
facilities is also excellent with easy access to several medical 
clinics, EvergreenHealth Medical Center Kirkland, and 
Providence Regional Medical Center Everett. An hour’s drive 
west, Seattle is also home to two of the best hospitals in the 
nation: Harborview Medical Center and Seattle Children’s 
Hospital. 

Average household income w i t h i n  the city of Sultan 
is around $82,000, and the average single-family 
residential taxation value is $330,400 as reported by the 
Snohomish County Assessor. Numerous new construction 
single family homes are being built in the District, and 
purchase prices for new construction single-family homes are 
starting just above $500,000.

THE COMMUNITY
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Snohomish County Fire District 5 is currently managed by three Fire Commissioners elected at large for six-
year terms who establish funding, administer contracts and assets, set policy, guide strategic planning, and hire 
key personnel to ensure that operations are being carried out following their established vision. 

Two physicians, one at the county level and the other at the fire district level, govern the District’s 
medical program. The County Medical Program Director ensures that all agencies across the county provide 
emergency care to the same standard and protocols. The Fire District Medical Program Director provides 
oversight of the county-level standards and protocols and provides the platform for the Fire District to 
provide emergency medical services to the public across their service area.

District 5 personnel also serve on the Snohomish County Special operations team to which the District 
belongs. The team includes heavy rescue, swift water rescue, rescue swimmers, high and low angle rescue, and 
Hazardous materials response. The Board includes senior chief officers from each member agency, and it 
manages the legal, financial, and policy issues.

MISSION
STATEMENT 

We, the members of Snohomish County 
Fire District 5, are dedicated in our efforts 
to provide for the safety and welfare of 
the public through the preservation of life, 
health, property, and the environment.

GOVERNANCE AND ORGINIZATION
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Snohomish County Fire Protection District 5 was formed in March 
1945 to provide fire protection to properties in the unincorporated 
town of Startup and areas surrounding the town of Sultan. Today, it 
proudly serves approximately 10,000 residents operating out of two 
stations accountable for 72 square miles of east Snohomish 
County. The department employs a Fire Chief, two Deputy Chiefs, 
five full-time firefighters,  25 part-time, and 
volunteer firefighters who respond to roughly 1,450 alarms per 
year.

All of the District’s firefighters are trained as Emergency Medical Technicians — including about one-third as 
Advanced EMTs. Neighboring fire districts currently provide Advanced Life Support services as needed, but 
that will soon change as Fire District 5 transitions to offering in-house ALS. Approximately 70% of the District’s 
calls for service are EMS in nature.

5   S N O H O M I S H  C O U N T Y,  W A  – F I R E  D I S T R I C T  5   I  Firefighter/Paramedic

ABOUT FIRE DISTRICT 5



ABOUT FIRE DISTRICT 5 C O N T .

While the region’s rugged and undeveloped terrain offers wonderful 
opportunities for outdoor enthusiasts, it also creates additional 
challenges for District personnel in the form of flood response, swift water 
rescues, and interface and wildland fires.

Southwest of Sultan, the Cedar Ponds area and River King Estates 
and surrounding community have also been identified as an “Extreme Fire 
Hazard” and “High-Risk Hazard,” respectively, by the Washington State 
Department of Natural Resources. Limited access, and narrow, poorly 
maintained rodways, steep terrain, challenging climate, increasing interface 
population, and recreational use are an ongoing challenge for the District.

IMMEDIATE GOALS 
✪ Hire 3-5 Firefighter/Paramedics to upgrade 

Intermediate Life Support program to Advanced Life 
Support, with District Paramedics responding ALS 
from Station 51.

✪ Implement the 24-hour shift rotation outlined in the 
Collective Bargaining Agreement and use staff to 
bolster our around-the-clock response capability.

✪ Support the ALS program both operationally and 
administratively to ensure program viability.

✪ Decrease ALS response times to residents in the Fire 
District and work collaboratively with neighboring 
jurisdictions to identify trends and establish future 
needs of advanced life support in the Skykomish 
Valley.
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These firefighter/paramedic positions are the inaugural 
class of advanced life support professionals deployed 
by the District. Backed by a recent approval of an EMS 
Levy Lid Lift, these positions are vital for the future 
prosperity of the community.

Snohomish County Fire District #5 is seeking both new and experienced firefighter/
paramedics to apply for this position, which includes the following compensation and benefits 
package:

✪ Annual Wage - The 2022 Firefighter/Paramedic wage scale includes 4 steps.

• Step 1 - $79,400 / Step 2 - $89,326 / Step 3 - $94,288 / Step 4 - $99,253

✪ Shift Schedule -  24/48 shift schedule on a 21 day cycle. 17/24-hour Kelly Days per Year. Kelly
days are scheduled and non-rotating.

✪ Medical Insurance - Washington Fire Commissioners PPO-100 plan Medical, Dental, Vision.
District pays 100% of employee premium and 90% of dependent premiums.

✪ Other Benefits - Vacation Buy-Back, Longevity Program, 4% Deferred Comp, Education Incentive,
HRA/VEBA, Life Insurance Policy.

COMPENSATION AND BENEFITS

ABOUT THE POSITION
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The ideal candidate(s) for this position will be an 
experienced firefighter and paramedic that 
enjoys providing those emergency services 
to a growing suburban/rural mixed community. 

These positions require people with emotional and 
social intelligence, a strong moral compass, excellent 
listening and customer service skills ,and the confidence 
to deliver quality fire and EMS services in both urban and 
rural settings.

Incumbents needs to have the ability to remain calm and confident in high-pressure situations 
and be comfortable with long transport times. The inaugural firefighter/paramedic class will be 
looked upon to increase the medical knowledge base of current department providers and 
will be seen as subject-matter experts of emergency service treatment, care and transport. The 
ideal candidate will be excited to be among the first Firefighter/Paramedics deployed in a growing 
agency.

Minimum Qualifications: Entry Level:
• High School Diploma or Equivalent
• Proficiency in English Language (Read, Write)
• WA State Drivers License
• IFSAC Firefighter 1
• WA State Paramedic or NREMT-P
• ACLS and PALS (or approved PALS equivalency) 
• EVIP or ability to obtain
• Ability to pass comprehensive background 

investigation

Qualifications for Lateral Consideration:
• IFSAC Firefighter 2, HazMat Operations and Driver/Operator
• ICS 100,200,700,800
• Minimum 3 years of Paramedic Experience
• Swiftwater Rescue Technician
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IDEAL CANDIDATE

EDUCATION AND EXPERIENCE



City of Sultan 
ci.sultan.wa.us

Sultan School District #311 
sultanschools.org

Applicants selected as finalists for this position will be subject to a comprehensive background check.

All candidates who meet the minimum qualifications are invited to submit an application, which may be 
found, along with all hiring documents at https://www.snofire5.org/about-us/employment/index.cfm

Hiring Timeline
• August 9th Application Period Opens
• September 9th Application Period Closes
• September 16th Application Review Complete
• September 26th - 30th Panel Interviews with ALS Skills Assessment
• October 10th - 14th Chiefs Interviews
• October 21st Conditional Offer of Employment
• December 1st Projected Start Date

*All dates are estimated and may be subject to change.

All qualified persons will be considered for employment without regard to race, color, religion, gender, 
age, marital status, or disability status and/or veteran status. We are made up of a highly-skilled, diverse 
workforce. The Fire District values the uniqueness and diversity of each member and believes the District’s 
strength lies in the ability to reflect the community served.

RESOURCES
Snohomish County Fire District 5 
snofire5.org

Snohomish County 
snohomishcountywa.gov

APPLICATION INFORMATION




